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PRINCIPAL'S MESSAGE

 

The 2018 Annual Report is a reflection of the performance of our school for the 2018 school
year in key areas over the course of the year.   It is the summary of many wonderful learning
experiences, activities and achievements that have been undertaken at Safety Bay PS in
2018.
 
This report uses the three domains of our Business Plan to outline student performance and
our school self-review process against our Business Plan strategies. The performance of the
school should also be considered alongside additional sources that include newsletters,
school planning and policy documents.  Whilst we celebrate our achievements we look
towards improvement to ensure that Safety Bay PS continues grow.
 
I would like to take this opportunity to thank the dedicated and professional staff at Safety Bay
Primary School. Over the year they worked very hard to ensure many varied and meaningful
programs operated throughout the school – programs that enhance social and emotional well-
being, learning and teaching at the school which in turn creates successful students.
 
At SBPS we prioritise health and wellbeing alongside academic progress and achievement.
This has been enhanced by our student services team consisting of a School Psychologist,
Defence Force Liaison Officer, AIEO and Chaplain. This team works parallel with teaching
staff and administration to ensure students and parents have consistent and reliable access to
these services. They have implemented several new initiatives to support our students.
 
The school continues to rely on the support of parents and community members who
volunteer to assist the school in a wide range of activities and duties.  The support of these
people help create successful events, as well as supporting our school priorities.  This
includes our dedicated MacqLit volunteers, mentors, school P & C and School Council.

Le�n�� Al�e�
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The strong relationship between the whole school community empowers
students to foster a passion for life-long learning. Our teaching teams will
deliver high quality education to develop our students’ skills and positive
mindset to enable them to contribute to society in a meaningful way.

VALUES
These values support our school’s vision, goals and beliefs: 

Respect   Responsibility   Resilience   Reflection   Relationships

BELIEFS
All  students have the capaci ty to learn
Chi ldren learn in di f ferent ways
Chi ldren learn best when teaching and learning opportuni t ies al ign with
their  speci f ic developmental  needs
Teaching and learning opportuni t ies should be tai lored to meet the
individual  and the group needs of al l  students
Goal sett ing and ref lect ion are an integral  part  of  teaching and learning
Chi ldren learn best when parents are act ively involved in their
educat ion 
Opt imum learning takes place when strong partnerships exist  wi thin and
across the school community

VISION
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School Context

Our School

Safety Bay Mantra: ‘Putting Children First' Safety Bay Primary School is a Level 5
school located within the City of Rockingham, approximately 45 km south of Perth.
The original school was built in 1942 at McLarty Hall. The school moved to its current
location in 1952, it has since been rebuilt into a modern well-resourced school that
accommodates a growing population in the area. The school population of 732
children caters for students from Kindergarten (four year olds) through to Year 6. 
 
Safety Bay Primary School continues to enjoy a strong and successful partnership
with the local community. From these origins a strong relationship has been built
through the attendance of successive generations of family members at our school.
Our reputation for being a friendly, family-oriented school still continues.

School Improvement Targets

The School Improvement Targets of our current Business Plan 2017-2020 are:
 
Increase the percentage of Year 3 students achieving writing scores in the top
three Proficiency Bands to higher than Like Schools. 
Decrease the percentage of Year 3 students achieving numeracy scores in the
bottom two Proficiency Bands to lower than Like Schools. 
Increase the percentage of Year 5 students achieving writing scores in the top two
Proficiency Bands to higher than Like Schools.
Decrease the percentage of Year 5 students achieving numeracy scores in the
bottom two Proficiency Bands to lower than Like Schools. 
Maintain attendance level at ninety per cent in every year.
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School Self Review Process

The self-review process continues to be a focus of our
Leadership Team. There are a variety of tiers of input and
feedback to enables the school leadership team to make
meaningful and purposeful decisions to drive improvement in
classroom practice and student outcomes. Utilising our
distributed leadership framework, student performance data is
reviewed and used as outlined in the flowchart below.  A focus
on classroom observations and feedback was added to this
model in 2018.
 
 

Whole School Data
NAPLAN/ On Entry / PAT

 
Analysed by the Leadership

Team/Team Leaders
 

Identify patterns and 
longitudinal trends

 
Set Targets of

Operational/Business Plan

Cohort Data
Patterns analysed in
Phase of Schooling

teams to inform cohort
reflection and planning

Class/Individual Data

Patterns analysed in
Collaborative Teams for class

planning

Used to inform Case
Management Planning

 
Grade alignment with

NAPLAN
 

Identify Students at Risk
 

Identify Opportunities
for Instructional

Improvement

Peer observations,
formal observations and
'walkthroughs' focused

on Visible Learning 

Classroom 
Observations

Another aspect of our school self-reflection is an annual review
of our progress against Business Plan targets and milestones.
Staff work in groups, to discuss and analyse our progress
against targets and milestones. Data from this reflective
process is collated, providing focus areas for the following year.



ANNUAL

REPORT  
2018

 

RESPECT   |   RESPONSIBILITY   |   RESILIENCE   |   RELATIONSHIPS   |   REFLECTION

Attendance

Attendance is an important factor in children achieving success at school. We have
high expectations of all our students in regards to their attendance and closely
monitor overall, cohort and individual attendance data to identify and plan
interventions where necessary.

The target of overall attendance greater than 90% was met for 2018.  
Attendance remained comparative to like schools.  Attendance of Aboriginal students was
above like schools.  
Student Services initiatives, including the Student Wellness Action Team and Home Visits
were used to support attendance, and proved particularly effective for supporting students in
the Moderate Risk category.  
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High Quality Teaching and Learning

Safety Pay Primary School staff will use research based instruction to provide a high
quality teaching and learning environment.

In 2018, Safety Bay Primary School continued to apply the professional learning focus and
implementation of Visible Learning Approaches across the school.
Expectations for Learning Intentions and Success Criteria to be embedded in every learning
experience, extended beyond the 2017 focus on Literacy and Numeracy to all curriculum areas. 
 The goal is to develop assessment capable learners who can identify ‘What am I learning?’ ‘Why
am I learning that?’ and ‘How will I know that I learnt it?’ 
 
The Effective Teaching committee  completed a comprehensive self review of the progress
against the business Plan Targets and has created an implementation document which provides
the school with a clear direction for 2019.  This document outlines a timeline for the
implementation and the professional learning opportunities for teachers to support the embedded
Visible Learning approaches across the school. Our first whole school professional learning
session has been scheduled for the beginning of 2019. This session will focus on ‘Building and
Developing Visible Learners’ and ‘Feedback That Makes Learning Visible’. 

Visible Learning

Leadership

The distributed model of leadership continued throughout 2018.  Leadership opportunities
focused on the development of high impact instructional practice and building staff capacity in
leading data driven responses to intervention.
 
Leaders of Phase of Schooling teams (POST) were provided one day per week to participate in
professional learning and lead whole school initiatives in collaborative teams.  All POST leaders
attended professional development in Growth Mindset and Habits of Mind (James Anderson) to
enable them to lead these approaches across the school.
All Phase of Schooling Team Leaders completed GROWTH coaching training and led peer
coaching and observations on Visible Learning priorities within their teams.  This will be a
continued focus in the Performance Development and Leadership processes for 2019.
 
Phase of schooling team meetings occurred fortnightly throughout 2018, allowing collaborative
teams to participate in disciplined dialogue regarding student data and develop responsive plans
at point of need.  
 
Curriculum Leaders were appointed for English, Mathematics, Science, Technologies, Arts and
Humanities and Social Sciences.  These leaders led collaborative discussions and actions to
support the strategic development of these learning areas across the school. 
 
Additional leadership roles were applied to drive whole school priorities, including the KidsMatter
and Effective Teaching Teams.
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High Quality Teaching and Learning

Throughout 2018, the Maths Committee focused on the development of resources to supplement
the EnVision maths program.  This was a result of the data driven decision to focus on the
development of the Problem Solving and Reasoning proficiencies.  Staff in this focus group
established digital resources that can be applied in 2019.
 
In Term 4, staff from each POST group attended 'Back to Front Maths' professional learning,
focusing on using diagnostic tasks to identify misconceptions in Mathematics learning.
 
Guided Reading continued to be a focus of English learning across the school in 2018.  In Term 3,
Literacy committee leaders attended the DoE 'Leading Writing Improvement' professional learning
and developed strategic direction for improving writing  across year levels, including explicit linking
of guided reading and writing.  Decodable Readers were purchased for Early Childhood to support
the school's Synthetic Phonics approach. 
 
This year, Safety Bay Primary School completed a successful application for a grant to update the
Science Room facilities.  Planning for the upgrade has commenced and we look forward to seeing
the completed upgrade in 2019 to meet the needs of students across the school.  The grant will
also support the implementation of innovative Science investigations and whole school projects.
 
Staff and students participated Cyber Bulling sessions with the staff from Ysafe.  Topics covered
were staying safe online, cyber bullying, protecting personal information and online stranger
danger.  Parents were invited to an evening  information session.  This involved topics around
healthy screen time, gaming, communication strategies, social media 101, understanding cyber
safety risks and strategies for online behaviour management.  We had approximately 40 parents
attend this session and feedback indicated the information was highly useful.
 
 

Key Operational Targets Achieved - Curriculum 2018
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National Quality Standards Audit

Safety Bay Primary School staff will use research based instruction to provide a
high quality teaching and learning environment.

Staff continued the review of the seven ‘Quality Areas’ and elements of the National Quality
Standard. Areas for improvement and action were identified. The NQS plan is monitored by the
NQS Collaborative Team and strategies are implemented and reviewed annually.
 
 
 

NQS Team Assessment 2018

Based on this critical reflection using the NQS tools, the following foci have been identified for 2019:
 

 1.1.2 Each child's current knowledge, strengths, ideas, culture, abilities and interests are the foundation
of the program.(Cultural Standards Framework) 1.2.2 Educators respond to children's ideas and play and
extend children's learning through open-ended questions, interactions and feedback. (Visible Learning
feedback PL in 2019)
 
 3.2.1 Inclusive environment- Outdoor and indoor spaces are organised and adapted to support every
child's participation and to engage every child in quality experiences in both built and natural
environments. 3.2.2 Resources support play-based learning-Resources, materials and equipment allow for
multiple uses, are sufficient in number, and enable every child to engage in play-based learning.
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Aboriginal Cultural Standards Framework
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Familiarisation/Self-
Reflection/Awareness Session – Term 1

2018

 
Summarised and categorised

 
Reflect on Briefing overview/framework

ATSI Attendance/NAPLAN data
Collaborative teams brainstorm and
record way to integrate Aboriginal
Perspectives into curriculum areas

Bring Collaborative Team ideas together
to discuss and categorise into learning

areas

Learning areas discuss ideas and put into
operational plan for 2019 to ensure

resourcing

 
Implementation Operational Plan

Whole School Reflection against ACSF

Implementation Overview

Next Steps – Term 1 -2018
 

Leadership Team- Early Term 2

Term Leadership Team – Year Level
representatives – Second Half of Term 2

Term 3/4

2019

Other Initiatives

Process for welcoming new
families
Plan for cultural awareness
experiences
 NAPLAN tracking
Attendance Tracking
OLB tracking and allocation

A shared responsibility for the learning
and wellbeing of all Aboriginal students
was the focus for 2018.  At the beginning
of the year, professional learning
prioritised familiarising staff with the
Aboriginal Cultural Standards Framework.
 
The Leadership team worked with a local
Aboriginal community member and
consultant to place the school on the
continuum of practice in relation to the
Framework. This enabled us to identify
priority areas for operational and strategic
planning.  
 
In Semester 2, a Culturally Responsive
Aboriginal Education Team was
established to lead and monitor the
school's progress along the continuum. 
A Operational Plan was developed to be
presented to staff on the Term 1 PD day,
2019.
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Adaptive and Contemporary Learning Environment

Building staff and student capacity to adapt an respond to an ever changing world.

Throughout 2018, a number of whole school and targeted intervention programs operated
across the school:
 
The Student Wellness Action Teams, facilitated by our school's Chaplain, Defence School
Transition Aide and Aboriginal and Islander Education Officer offered students the
opportunity to develop social learning skills outside the classroom environment.  Students
participated in hands on activities with the assistance of a mentor, including building
chicken coops and bird houses, and contributed the community by a number of projects to
protect the local coastal environment.  Participation in these programs provided students
with key emotional regulation and social skills strategies that were transferred to other
learning environments.
 
Rhythm2Recovery commenced in Semester 2, 2018.  Rhythm2Recovery delivers uses 
 engaging rhythmic musical activities to support social and emotional development. It was
selected in response to an identified Tier 3 intervention need in the school to support
increased emotional regulation and improved social connection.  The program operated in
2018 for students in Years 3-5, however it has proven so successful that additional groups
and expanded year level inclusion will commence in 2019.
 
The You Can Do It! program continued to be implemented this year.  
The Safety Bay Learning Dispositions, consisting of the You Can 
Do It! foci and Safety Bay Primary School's 5R values were 
explicitly taught across classes.  The dispositions were
the focus of whole school assemblies across 
the year, with students dressing in the 
corresponding colours of the
disposition, e.g orange
for organisation.
 

Engagement and Wellbeing - Students
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Adaptive and Contemporary Learning Environment

Building staff and student capacity to adapt an respond to an ever changing world.

Autism awareness day this year was about awareness of all disabilities and learning
difficulties.  There was a jigsaw display in the undercover area highlighting famous people
who had overcome adversity to succeed.  The display invoked conversation from the
children, especially those who could identify with the diagnosis.  At lunchtime, staff put
together a sensory lunchtime activity that involved including painting, making stress balls
and blowing bubbles.
 
In conjunction with the P & C, the KidsMatter team co-ordinated the upgrade of our library
with new shelves that can be moved around and moveable tables.  These new items
ensure that the library is the heart of the school where learning occurs for students and
teachers.
 
The KidsMatter team co-ordinated the school's participation in the Big Splash.  The Big
Splash WA is a Wild in Art event that took place in the streets, parks and public spaces of
Perth.  The mass public art exhibition aimed to raise awareness and funds for Perth
Children’s Hospital’s Child and Adolescent Mental Health Unit.  
Students learnt strategies for developing positive mental health and seeking supports if
requires.  The theme of the design was 'Help is Available'.
 

KidsMatter
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The Safety Bay Primary School dolphin joined a huge pod of dolphins on display at
Elizabeth Quay.  The dolphin now resides in the centre of the school.
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Adaptive and Contemporary Learning Environment

Building staff and student capacity to adapt an respond to an ever changing world.

Behaviour Support

The need for consistent, positive approaches to supporting behaviour
across all classrooms and learning areas
The development of a common language for supporting behaviour
and providing feedback to students
Increased opportunities to recognise the students who consistently
make positive choices
A consistent approach to collecting and analysing behaviour data in
order to develop systematic and responsive interventions

The Leadership team conducted an extensive review of the school's
approaches to supporting behaviour.  The review identified the following
focus areas for improvement:

Based on the outcome of this review, a Positive Behaviour Focus group was
formed.  In collaboration with this group, a number of whole school
approaches were developed for implementation in 2019.  These included: 
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Whole school visuals (right) and processes for behaviour responses
for all classrooms and learning areas
The identification and licence purchase of a digital platform (PBIS
Rewards) to recognise positive behaviours across the school and to
provide consistency in behaviour referral data
Development of a framework for a School Wide Positive Behaviours
matrix, based on the 5R values, to be populated based on student
input in Term 1, 2019
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Adaptive and Contemporary Learning Environment

In Term 4, 2018 a staff Wellbeing and Mental Health survey was conducted to
gain a picture of the wellbeing of staff and students and the effectiveness of     
whole school Social and Emotional Learning programs. 
 

Wellbeing - Staff
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The results were analysed and discussed within the leadership team
and presented to staff in POST collaborative meetings.  The survey
identified the following successes in supporting wellbeing and
mental health within the school community:
 
 
 
 

 
 
Most staff feel appreciated at work and have someone
they can talk to at school if they need to.
Collegial support is being given through listening and
offering advice or providing guidance. Team support,
collaboration, supportive staff and friendships were all
factors in contributing positively to our mental health at
school.
 
 
 

 
 
The You Can Do It program has had a positive impact
on our students wellbeing. Most staff agree that the
most influential skills/ practices on developing positive
mental health for our students are: sense of belonging
and connection; feeling valued and safe through
meaningful relationships; self esteem and knowing we
care; mindfulness; positive classroom climate and
growth mindset.
 
 
 Brain Ambulance

 
Staff participated in professional learning provided by the
Brain Ambulance.  The focus of the learning was specific
strategies to promote wellbeing in the workplace.
 
Key understandings from the PD have been revisited at
Leadership meetings and summarised and displayed
across the school.  Key understanding included the
importance of perspective and focus on self care to
enable optimum performance, and ultimately impact on
students.
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Strong Connected Community

Safety Bay Primary School works collaboratively and in partnership with all
stakeholders in the school and wider community.

The Safety Bay Primary School P&C  continues to be an integral part of our school
community.  The P&C has run a number of key events throughout the year including The
Obstacle Course Challenge and the school disco.
In 2018, the P&C raised over $15,000 in support of our school community 
and has funded projects including the library upgrade, a new playground area, the Sound
Garden, choir shirts, rainwater tank, AFL jerseys, 
sports shed shelving and sports ribbons.
 

Safety Bay Primary School P&C
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The Frog Pond Garden received an overhaul with the
assistance of staff, parents and community
members.   The garden was planted to include
Aboriginal plants used for cooking and medicinal
purposes. Trees were delivered by the Rockingham
Shire Council to commence building an area where
staff and students can sit and talk.

SBPS Frog Pond

Volunteers and Mentors

Volunteers and Mentors are an integral part of the
teaching and learning at Safety Bay Primary School.  
In 2018, volunteers and mentors have supported
learning programs including MultiLit Literacy
Interventions, the Student Wellness Action Teams, 
the Mentoring Program that supports the social
wellbeing of individual students, Breakfast Club and
within the classrooms.

Learning Journeys

Learning Journey was a success again this year. 
The evening was very well attended attended by parents, 
grandparents and family members keen to engage with their child’s learning. The 2018 focus
on Visible Learning was evident as students explained what they are learning and how they
have met their success criteria. The evening was combined with the Scholastic Book Fair and
ended with a performance from the Senior Choir and showcase of the school's Dance
program.
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Strong Connected Community

Safety Bay Primary School works collaboratively and in partnership with all
stakeholders in the school and wider community.

The School Board provides strategic advice and oversight in relation to the school
performance. In 2018, the Board provided input and approved school plans and financials,
provided advice around children’s and teacher’s mental health matters and helped draft
and update some important school policies, such as the mobile phone and healthy food
policies. Additionally, the Board developed the community code of conduct (below), which
now features prominently around the school.

School Board
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Strong Connected Community

Safety Bay Primary School Sound Garden

This year saw the culmination of a two year Community Partnerships program, with the
launch of the Safety Bay Primary School Sound Garden.
 
The project commenced with a consultation with local Aboriginal Elders and
recommendations for working with Aboriginal artists and including elements of traditional
storytelling.  Students worked with local instrument maker and musician, Mark Cain, to
develop ideas for the instruments and with Aboriginal artist, Peter Farmer, to explore
artwork to incorporate into the design.  Mark Cain worked with many parent helpers and
members of the community at the workshop at Naragebup Environment Centre to cut, tune,
drill and polish the instruments.  
 
This year the fabrication of the instruments was finalised.  A Busy Bee was conducted to
dig and level the site for installation.  Many parents, staff and members of the community
worked together to construct and install the final project.
 
The official launch of the Sound Garden took place in Term 3.  This was a celebration of
community and featured a Smoking Ceremony by Aboriginal Elder, Charlie Kickett, and his
family.  Year 5 students who helped design the instruments for the Sound Garden,
performed a number of instrumental pieces, composed by a Year 5 peer.
 
The development of the Sound Garden was featured in a photographic
exhibition in the Rockingham Library.  In Term 4, Students from 
Endeavour Primary School Choir, visited the Sound Garden 
as a component of their Performing Arts excursion.
The Sound Garden has also been a point of 
interest for visiting Principals
 from overseas.
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Student Performance Information

NAPLAN Longitudinal Summary

Average Numeracy ScoreAverage Numeracy Score

Average Writing Score

Average Reading Score
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The 2018 Year 5 cohort  has reduced the variance when
compared to like schools from the 2016 Year 3 results.
 
Year 3 Numeracy scores demonstrate a slight upward
trend.  To continue, and further develop this trajectory, a
focus on Problem Solving and Reasoning will continue
in 2019.
 
 

Average Reading ScoreAverage Reading Score The 2018 Year 5 cohort remained consistent with like
schools from Year 3 data in 2016.
It has been identified that the average scores of the 2018
Year 3 cohort are slightly below like schools.  The
Literacy curriculum team and Phase of Schooling teams
have identified focus areas in Guided Reading specific
to year levels in response to this data.

The 2018 Year 5 cohort has reduced the variance when
compared to like schools from the 2016 Year 3 data.
 
The average scores of Year 5s is significantly closer
aligned to like schools in 2018, compared to 2017.



ANNUAL

REPORT  
2018

 

RESPECT   |   RESPONSIBILITY   |   RESILIENCE   |   RELATIONSHIPS   |   REFLECTION

Student Performance Information

NAPLAN Progress - Year 3 to Year 5

Text placeholder
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Progress of the stable cohort in Numeracy and
Writing was above that of both like schools and WA
schools.
Continued focus on the early identification of
students for specific intervention programs could
see a similar trend for Reading in coming years.  
Likewise, the identified need and professional
learning related to linking Reading to Writing may
impact the results of the stable cohort as this
practice becomes embedded in Literacy Blocks.
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Student Performance Information

Proficiency Bands - Year 3

In Numeracy, the percentage of Year 3 students in the lowest two Proficiency Bands continued to
decrease.  This represents positive progress toward the Business Plan target for Year 3 Numeracy.  The
number of students in the highest two Proficiency Bands increased by 6%.  In comparison to like schools,
there remain a disproportionate number of students in the lower two Proficiency Bands.
 
In Reading, the number of students in the lowest two Proficiency Bands was less that both like and WA
schools. 
 
In Writing, the difference between the number of students in the upper two Proficiency Bands when
compared to like schools decreased by 4% from 2017.  
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Student Performance Information

Proficiency Bands - Year 5
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In Numeracy, the number of students within the top two Proficiency Bands increased by by 10% from 2017
to 2018, significantly reducing the variation when compared to like schools.  This represents positive
progress toward the Business Plan target for Year 5 Numeracy. Students in the bottom two Proficiency
Bands has decreased by 10%.
 
In Reading the number of students in the lowest two Proficiency Bands was less that both like and WA
schools. The number of students in the top two Proficiency Bands has increased by 6% from 2017 to 2018
 
In Writing, the number of students in the top two Proficiency Bands has increased by 3%.
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 Finance Overview - Student Centered Funding

The Department of Education WA introduced the student-centred funding model in 2015.  Our
school receives student centred funding from the state government based on per student
funding, school and student characteristics funding and other funding categorised as targeted
initiatives and operational responses.  Student centred funding as identified in the chart
represents the largest single source of funding our school receives. 
 
Supplementary funding received from Commonwealth and other state government sources;
donations and sponsorship; fees from school facilities hire; contributions and charges; and other
locally raised revenue make up the balance of total funding available to support our school’s
priorities in the form of learning programs and resources as determined by our operational and
business plans.
 

Financial Summary 

 
 Operating under a one-line budget as an independent public school since 2017 enables our
school to determine the balance between salaries and cash to best meet the unique learning
needs of our students.  The flexibilities operating as an independent school allows greater control
and management of cash to optimise running and operating costs (utilities, facilities and
maintenance) and facilitate funds toward specifically targeted programs aimed to improve
student outcomes.  Development of our operational and business plans through a consultative
distributed leadership model ensures school programs are developed, monitored and reviewed to
maximise student achievement according to school priorities and in the context of our local
school community.. 

RESPECT   |   RESPONSIBILITY   |   RESILIENCE   |   RELATIONSHIPS   |   REFLECTION

One Line Budget
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Finance Overview - Student Centered Funding

 
 
 
 
Additional P&C donations enabled a new Gemini Net Playground, outdoor table settings in our Year
5/6 area, shelving for our sport shed, AFL girls jumpers, athletics ribbons, choir shirts, a new
rainwater tank for the frog pond garden. + $10,000 compared to budget
 
 
 
 
 
 

Income

The school’s finance committee monitors cash and salary expenditure compared to budgets
over the course of the year.  During 2018 the major variations between budgeted income and
expenditure are explained below.

Commonwealth government revenue
funded our Defence School Mentor
member of staff for 10 hours per
week. + $11,000
 
Transfers from reserve accounts for
library shelving and reinvigoration
and Sound Garden signage. +
$30,000
 
Applications were successful in
securing shade shelter funding for
two additional playground areas,
after school tennis sports programs,
additional iPad devices and funds to
support a chaplain member of staff
two days per week. + $70,000
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Finance Overview - Student Centered Funding

Expenditure

Category ‘Buildings Property and
Equipment’ includes expenditure
associated with library shelving and
reinvigoration project, iPad
purchases, school computer server
Tier 1 build costs, Sound Garden
project, Challenger Village outdoor
classroom soakwells, new
playground underground surveys
and scans. + $60,000
 
Savings were achieved in some
areas of administration including
photocopy paper which is attributed
to better capability to manage
printing throughout the school
resultant of printing software which
better controls usage. + $9,000
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